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SUBJECT: STARS CORE COMPETENCIES LANGUAGE REVISION
DISCUSSION:

The purpose of this memorandum is to introduce language revision to the explanations
of skills required to meet the five (5) STARS Core Competencies.

As a result of input from the State Foster Care Advisory Board, the language used for
describing the core competencies as listed in the in-service section of policy and located
on the CD-100 has been modified to provide enhanced description of those skills that
are to be present if that competency is achieved and/or progressing.

Resource providers participate in competency based training to enhance and increase
their skill level for the five STARS competencies; Protecting and Nurturing, Meeting
Developmental Needs and Addressing Developmental Delays, Supporting Relationships
Between Children and Their Families, Connecting Children to Safe, Nurturing
Relationships Intended to Last a Lifetime, and Working as a Member of a Professional
Team.

The required skill level for each competency increases as the resource provider
becomes more experienced, therefore, the explanation/definition of those skills are also
modified. The increase of skill level is identified uniquely:

o Pre-service STARS training: The competencies are identified as to what skill
level is expected before foster youth are placed in the home.

e In-service Training: The core competencies are identified with language that
recognizes the increased skill level to continue licensure.

e Elevated Training: The competencies required for Advanced training, Level A,
and Specialized training, Level B, foster care are discussed in Step 11 of the
STARS training curriculum.

Step 11 of the STARS resource provider training curriculum provides the licensing
worker and resource provider with the tools to determine the skill level and training
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needs for the resource parent. The compilation of the skills and training needs is
accomplished by completing the Professional Family Development Plan, CD-100.

The purpose of completing the CD-100 is to:

o Assess the family’s learning needs;
Identify non-training barriers to their performance of the essential tasks of
fostering;

o Develop a plan to build upon their knowledge and skills; and

e Guide the agency’s overall system for enhancing the competencies of its
foster families.

The Professional Family Development Plan is tailored uniquely to the skills and needs of
the resource family and the foster youth placed in the home and is the key for providing
support and training to promote successful resource parenting.

Completion of the CD-100 should be a face-to-face joint process between the resource
provider and worker that assesses the provider’s learning needs in an ongoing,
proactive, and purposeful way. The form has been revised to allow for unlimited
characters to be typed within the form fields.

Workers are to begin using the revised CD-100 as of the date of the memorandum.

NECESSARY ACTION
1. Review this memorandum with all Children’s Division staff.
2. Review the revised Child Welfare Manual revision as indicated below.
3. Review the revised Children’s Division form as indicated below.
4. All questions should be cleared through normal supervisory channels and
directed to:
PDS CONTACT PROGRAM MANAGER
Elizabeth Tattershall Dena Driver
573-522-1191 573-751-3171
Elizabeth.Tattershall@dss.mo.gov Dena.D.Driver@dss.mo.gov

CHILD WELFARE MANUAL REVISIONS
Section 6 Chapter 2 Subsection 5

FORMS AND INSTRUCTIONS
Professional Family Development Plan, CD-100

REFERENCE DOCUMENTS AND RESOURCES
STARS Step 11

RELATED STATUTE
RSMo 207.020
RSMo 210.506



mailto:Elizabeth.Tattershall@dss.mo.gov
mailto:Dena.D.Driver@dss.mo.gov
http://www.dss.mo.gov/cd/info/cwmanual/section6/ch2/sec6ch2sub5.htm
http://www.dss.mo.gov/cd/info/forms/index.htm
http://www.moga.missouri.gov/statutes/C200-299/2070000020.HTM
http://www.moga.missouri.gov/statutes/C200-299/2100000506.HTM

ADMINISTRATIVE RULE

13 CSR 35-60.030 Minimum Qualifications of Foster Parent(s) (3) Personal
Qualifications Required of Foster Parent(s).

13 CSR 35-60.030 Minimum Qualifications of Foster Parent(s) (5) Foster Parent
Training.

COUNCIL ON ACCREDITATION (COA) STANDARDS
FC 16.01, FC 16.03, FC 16.10

CHILD AND FAMILY SERVICES REVIEW (CFSR)
Staff and Provider Training Systemic Factor, Iltem 34, Foster and Adoptive Parent
Training

PROTECTIVE FACTORS

Parental Resilience

Social Connections

Knowledge of Parenting and Child Development
Concrete Support in Times of Need

Social and Emotional Competence of Children

FACES REQUIREMENTS
N/A



http://www.sos.mo.gov/adrules/csr/current/13csr/13c35-60.pdf
http://www.sos.mo.gov/adrules/csr/current/13csr/13c35-60.pdf
http://www.sos.mo.gov/adrules/csr/current/13csr/13c35-60.pdf
http://www.sos.mo.gov/adrules/csr/current/13csr/13c35-60.pdf
http://www.coastandards.org/standards.php?navView=public&core_id=267
http://www.dss.mo.gov/cd/info/cwmanual/philbase.pdf
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